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Private Employee Leave Due to Road Closure 

 

Ref: IEC.0042                 Date:09-08-23 

 بسم اللہ الرحمن الرحیم

 الملک الوھاب  اللھم  ھدایۃ الحق وا لصوابالجواب بعون 

 In this situation, there’s no doubt that the teacher did  take 

the day off, as he did not surrender himself for work. Now, as 

for whether his pay should be deducted, it requires some more 

details because many institutions have specific leaves where 

deductions are not applied, and same is the case in  Madaris as 

well for example on weekly leaves no deduction is applied. 

Similarly, there are monthly and annual leaves, which are 

usually non-deductible in madaris. Therefore, any decision 

about deducting pay will depend on the leave policy of the 
 

1

http://www.iecdawateislami.com/


 

institution, provided it does not go against Islamic principles. 

 According to Shariah rules, an employee bound to work 

for a specific person or institution at a designated time is 

called a “private employee” ( خاص   اجیر ). For such employees, if he 

fails to present himself (which is called Taslimun Nafs in 

Arabic) due to an excuse, the absence will count as a day off. 

Generally, deductions are applied for absences and following 

reference are mentioned in this scenario, but it will not be the 

case if the institution has a policy which allows paid leave for 

such cases, as we mentioned this earlier. 

 The book Radd-ul-Muhtar states, 

 “لہ  اجر ل  نحوہ  و کمط  لعذر منہ یتمکن ولم ”:

 Translation:  If an employee cannot work due to an excuse, 

like rain or similar reasons, he is not entitled to pay.  

(Radd-ul-Muhtar, Vol. 9, p. 117, Dar al-Ma’rifah, Beirut). 

 The Fatawa-e-Alamgiri adds: 

 “وإنما يعرف استحقاق الأجر بتسلیم النفس”

 Translation: An employee’s entitlement to wages is 

established by their self-surrender (Taslimun Nafs). 

(Fatawa Hindiyya, Vol. 4, p. 500, Dar al-Fikr, Beirut). 

 Imam Ahmed Raza Khan ( عليه  الله  رحمة ) states in Fatawa 

Razawiyyah: 

رض حج" ےحاضری غیر وہ اگرچہ نہیں ےمستحق کے تنخواہ پر حاضری غیر  ےعلاوہ کے معمول مدرس” 

 

 لئے ےک ےکرنے اداے" ف

 “۔ہے
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 Translation:  A teacher is not entitled to salary for any 

unusual absence, even if it’s to perform obligatory Hajj (i.e. A 

Hajj which has become Fardh upon him).  

(Fatawa Razawiyyah, Vol. 16, p. 209, Raza Foundation, Lahore). 

 Bahar-e-Shariat mentions: 

رت ےتو ےکرسکا ےنہ ےم ےک ےخاص ےاجیر ےسے ےوجے ےکی ےعذر ےاگرکسی” 
 
 ےوجے ےکی ےجس ےتھے ےہرہی ےمثلابً ارش۔ ےہے ےنہیں ےکمستحق ےاُج

رت ہا حاضر اگرچہے کیے نہیں کم سے
 
 “ ۔گا ب ائے نہیں اُج

 Translation:  If a private employee cannot work due to an 

excuse, he is not entitled to pay. For example, if it’s raining and 

because of it, he does not work, even if he is present, he will 

not receive pay.   

(Bahar-e-Shariat, Vol. 3, p. 161, Maktaba al-Madina). 
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